	
	

	
	



	
	

	
	



	Risk Assessment – New & Expectant Mothers
	


This form should be completed and signed by a line manager and employee on notification of pregnancy and/or on return to work of a new or breast feeding mother 
	Employee Name:
	
	Job Title:
	

	Date of Risk Assessment:
	
	Work Location:
	

	Expected Date of Delivery 
	
	Date Notified of Pregnancy
	


	Do the risk assessments for this person’s post identify any of the following as being special risks for an employee who is a new or expectant mother?

	Non-exhaustive list of hazards 

	Physical hazards:
	Yes/No
	Residual Risk

Low/Medium/High

	Shocks, vibration 
	No
	

	Manual handling loads – risk of injury 
	Yes
	Low

	Noise
	No
	

	Ionising/Non-Ionising radiation 
	No
	

	Compressed air/hyperbaric pressures 
	No
	

	Poor movements and posture 
	No
	

	Extremes of heat and cold
	No
	

	Electric shock
	Yes
	Low

	Chemical hazards: (Can the work result in exposure chemical hazards)
	
	

	Substances labelled R40, R45, R46, R49, R61 R63, R68and R64
	No
	

	Benzene 
	No
	

	Anaesthetic gases  
	No
	

	Mercury & Mercury derivatives 
	No
	

	Carbon monoxide 
	Yes
	Low

	Lead & Lead derivatives 
	No
	

	Pesticides 
	No
	

	Biological hazards: (Can the work result in exposure to biological hazards) 
	
	

	Hepatitis B, C or HIV
	No
	

	Chlamydia 
	No
	

	Rubella
	No
	

	Chickenpox
	No
	

	Typhoid 
	No
	

	Working conditions: 
	
	

	Metal and physical fatigue 
	Yes
	Medium

	Working hours
	No
	

	Extremes of cold or heat
	No
	

	Work with display screen equipment 
	Yes
	Low

	Occupational stress
	Yes
	Low

	Working alone/violence 
	Yes
	Medium

	Working at height 
	No
	

	Other hazards: (Refer to HSG 122)(Describe)

None 


	Residual Risk Rating 

Low Risk = No foreseeable additional risk to the mother or unborn child throughout the pregnancy 

Medium Risk = Additional risk to the mother or unborn child caused by pregnancy or breast feeding, can be controlled through preventative measures  

High Risk = Unacceptable additional risk to the mother or unborn child caused by pregnancy or breast feeding 


	If the answer to any of the above is Yes, give further details:

· Manual handling loads – Lifting and carrying of paper/stationary.  Training Course materials like projector, large packs of handouts, screens laptops etc.  Loading and unloading of car. 
· Electric shock – general use of electrical equipment.
· Carbon monoxide – boiler situated in corner of office.

· Mental and physical fatigue – Working on complicated cases where mental energy is required, long site visits undertaken which require long periods of walking and standing. 
· Work with display screen equipment – general office use usually on a daily basis.
· Occupational stress – Office can be high pressure environment with demands having to be met.
· Working alone/violence – Annette often works late at night and can be the last to leave the building. 



	Measures taken to reduce risk:

· Manual handling loads – All manual handling should be avoided.  Other staff to transport training materials to and from locations. As there are always other staff around in the office, Annette will be able to avoid manual handling.  Annette is aware of her responsibility to not take short cuts and ask for help when required.  
· Electric shock – All equipment in use is PAT tested.  The fixed electrical system is checked every five years and Annette has been shown how to carry out visual checks on equipment before use.  
· Carbon monoxide - The boiler is serviced on an annual basis and a CO alarm is present in the office for early detection.  
· Metal and physical fatigue - Annette is aware of her capabilities and has been advised to rest when necessary.  Reallocation of work will mean that Annette will only visit small/medium clients.  This will be reviewed throughout her pregnancy and adjusted accordingly.  
· Work with display screen equipment – A DSE assessment has already been completed on Annette, this will be reviewed throughout the pregnancy as her size and abilities change.  
· Occupational stress - The whole team has attended stress management awareness training which they utilise on a regular basis.  There is a positive culture present in the office and an open door policy has been adopted by senior management.  Annette’s workload will be reviewed regularly and large projects delegated to her team as and when necessary.  A robust monthly one to one and quarterly PDP process is in place this is used to discuss any workload or any potentially over stressful situations.  
· Working alone/violence – it has been agreed that Annette will no longer work alone in the evenings. A laptop has been made available for her to use at home if necessary.  


	Has the job been sufficiently modified in order to eliminate the potential hazards?
Yes/No

If Yes, describe changes:

· No major modifications are necessary at this point. Lone/late night working in the office had been removed and Annette’s workload will be reviewed on a regular basis.  Large site inspections will be allocated to other members of the team.    


	If No, describe the action taken:



	Signed Manager:
	
	Signed Employee:
	

	1st Review Date:
	
	2nd Review Date:
	


	1st Review (2nd Trimester / 14 Weeks:
	Date:
	

	Agreed action:

· No changes to the risk assessment at present.  


	Signed Manager :
	
	Signed Employee:
	


	2nd Review (3rd  Trimester / 28 Weeks:
	Date:
	

	Agreed action:

· Annette is experiencing high levels of fatigue and is now office based.  Site visits are being delegated to the rest of the team with Annette focusing on policy development and manning the phones.  
· A new chair which has a lumber pump attached to it has been purchased for Annette.  



	Signed Manager :
	
	Signed Employee:
	


	Breast feeding or returning to work within 6 months of delivery:

Date of delivery……Date returned to work:…… ……………..

Date of review:……… …………………….


Continuing to breastfeed?                                                          Yes     FORMCHECKBOX 
     No     FORMCHECKBOX 









	If yes describe the details and arrangements for breast feeding in the workplace:

· The first aid room which has a lockable door on it will be used for Annette to express breast milk.  This milk can then be stored in the fridge where a separate area will be assigned for this.  


	Further information associated with risk assessment:

· See separate DSE risk Assessment which is under review during the duration of the pregnancy.  
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